
 

 

 

 

 

 

 

 

 

 

 

 

 

IF YOU ARE DISMISSED 
- as a public sector employee 
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THIS IS HOW DM PROCESSES A 

DISMISSAL 

WHEN YOU CONTACT DM IN CONNECTION WITH A DISMISSAL, DM’S CONSULTANTS 

HAVE A FIXED PROCEDURE FOR HOW THE CASE MANAGEMENT AND CONTACT WITH 

YOU MUST BE UNDERTAKEN 
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USE DM OR YOUR UNION REPRESENTATIVE 

 
If, at any stage of the dismissal procedure, you need to 

speak with someone if, for example, you are upset or 

want to discuss your way forward, it is a good idea to 

speak with your union representative, if you have one. 

 
If you do not have a union representative or do not 

wish to speak with your union representative, please 

call DM. 

 
DM is very experienced in speaking with members 

about how to move on after a dismissal and the 

options available within DM and elsewhere. 

 
Should DM assess that you need to speak with a 

psychologist to be able to move on, you may be 

offered to speak with one of the many psychologists 

with whom DM collaborates. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The reason for a dismissal may be found in either the employer’s 

circumstances, such as a lack of work and savings, or in your 

circumstances, such as problems with collaborating or illness. 

Notwithstanding the above, the dismissal must be based on a 

substantial reason. 

 
DM prioritises that your contact is limited to one DM consultant 

during the entire case, if this is at all possible, and that contact 

between you and the responsible consultant is established as 

quickly as possible. 

 
If your workplace has a DM union representative, the union 

representative will be closely involved in the entire process and 

will handle a significant part of the contact with you. 

 
In order for DM to be able to assess whether your dismissal is 

based on a substantial reason, and whether the requirements 

for the dismissal procedure have been complied with, it will be 

necessary to obtain an amount of information from you and 

your union representative. 

 
This is done by DM writing a letter to you and your union 

representative and ask for your comments to the reason for 

the dismissal, for a copy of your employment contact, for your 

most recent pay slip and other information. This information 

will very much form the basis for DM’s assessment of the case and 

the further case management. It is therefore important to have 

this information in writing. 

 
DM will then discuss its assessment of the case with you. 

 
DM will provide giver advice and guidance on the preparation of 

your consultation reply and will be happy to review it prior to 

submission. If you have a union representative, the union 

representative will also be available to provide advice and 

guidance in connection with the preparation of your consultation 

reply. 

DM does not contact nor does it enter into agreements with 

our employer without having discussed this with you first. 

 
Before DM enters into negotiations with your employer, DM 

will ask for your authority to do so. This means that DM will 

agree with you what is acceptable to you. By way of example, 

this could be the amount of any compensation or special 

conditions for the notice period. 

 
DM will copy you in on all correspondence. 
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THE DISMISSAL PROCEDURE 

IF YOU, AS A MEMBER OF DM, ARE DISMISSED, YOU HAVE THE POSSIBILITY OF IMMEDIATELY 

RECEIVING ASSISTANCE WITH GETTING THROUGH THE DISMISSAL PROCEDURE IN THE BEST POSSIBLE 

MANNER. AND STARTING IN THE RIGHT PLACE IS IMPORTANT FOR GETTING THROUGH THE PROCESS 
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THE TWO PHASES 
GENERALLY, THE DISMISSAL PROCEDURE MAY BE 

DIVIDED INTO TWO PHASES: 

 
• The consultation of the parties on the planned dismissal 

• A possible negotiation in which DM negotiates on the 

justification of the dismissal and a possible severance 

agreement. 

 
POSSIBLE CONSULTATIONS WITH THE MANAGEMENT 

A dismissal procedure is typically initiated by the employer 

handing the employee a letter stating that the employer plans 

to dismiss the employee. 

 
Many public sector employers consult with the employee once or 

several times in connection with a planned dismissal. The employee 

is given the option of being accompanied at these consultations and 

it is preferable to have your union representative or a DM 

consultant accompany you as they are experienced in participating 

at these consultations and are able to ensure that the correct 

procedure is followed. 

 
Often, the consultation takes place in connection with the handing 

over of the dismissal letter or a couple of days later. The consultation 

may be used for e.g. reviewing the reason for the planned dismissal. 

 
EMPLOYEE CONSULTATION 

The letter initiates a consultation which provides you, the 

employee, with the option of replying to the planned dismissal 

within a reasonable time. Usually, the deadline for replying is 14 

days which is considered a reasonable time for preparing a reply to 

which both you, your union representative and DM may 

contribute. A 14-day deadline is standard; however, concrete 

reasons may cause it to be shorter or longer. 

 
Basically, you prepare your consultation reply, but DM is happy 

to provide assistance with more general observations and 

specific legal input. If your workplace has a union representative, 

he or she should also be included in the preparation of your 

consultation reply. 

 
WHEN YOU PREPARE YOUR CONSULTATION REPLY, YOU 
SHOULD CONSIDER: 

• The purpose is to change the management’s view on the planned 

dismissal 

• The purpose is to correct any factual errors 

• Your reply must not be too long 

• Keeping to your own half and make no accusations 

• Replying to the criteria cited by your employer as the reason for 

the planned dismissal 

 
 
 

• Emphasising positive aspects, such as summaries of SAI interviews 

and reasons for allowances 

• Accepting responsibility for any errors made 

• Asking if there are things you do not understand 

• Reserving your position with respect to further comments on the 

planned dismissal should additional information come to light. 

 
You may send your draft consultation reply to DM for comments 

as well as proposal for changes and additions. If DM is to be given 

the option to comment, you must send the draft to DM in plenty of 

time before the consultation deadline. 

 
During the consultation period, you must attend work as usual if 

nothing else has been agreed with the management. On the day 

of receipt of the dismissal notice, you are typically given the rest 

of the day off. 

 
During the consultation period, DM or your union representative 

have the possibility of discussing the contents of the planned 

dismissal as well as the terms of the dismissal with your employer. 

For this reason, it is important that you discuss your wishes and 

desires for such an agreement. 

 
THE NEGOTIATIONS 

If you, as a member of DM, is dismissed, your employer must 

notify DM of this. DM may then ask for the case to be negotiated 

should DM assess that the dismissal is not based on a substantial 

reason, or if there is doubt about this. Negotiations will concern 

whether the dismissal is based on a substantial reason. If 

agreement may be reached during negotiations that the dismissal 

is not based on a substantial reason, DM may agree any 

consequences of this with your employer. 

 
These negotiations require preparations between you, a union 

representative and DM and will usually take place two to three 

weeks after you have been given notice of dismissal. 

 
If, upon having negotiated the matter with the employer, DM 

assesses that the dismissal has not been based on substantial 

reasons and it has not been possible to enter into an agreement 

with the employer, DM may proceed with the matter at a 

negotiation between parties to the collective agreement. 

 
UNFAIR DISMISSAL 

If, on having exhausted negotiations, DM continues to assess that 

the dismissal is not based on substantial reasons and an 

agreement has not been entered into, the matter will be handed 

on to DM’s lawyers who will assess whether the matter should be 

brought before the court. DM will also assess the prospects of 

success of potential court proceedings. 
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GENERAL OBSERVATIONS ON 

DISMISSAL 

YOUR DISMISSAL MUST BE BASED ON SUBSTANTIAL REASONS. 

IF YOU HAVE BEEN DISMISSED OR ARE FACING DISMISSAL, THIS MUST BE BASED ON A FAIR OR 

SUBSTANTIAL REASON. A REASON WHICH IS BASED IN THE EMPLOYER’S CIRCUMSTANCES OR YOUR 

CIRCUMSTANCES. 
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THE CIRCUMSTANCES 
 

THE EMPLOYER’S CIRCUMSTANCES 

If you are dismissed due to circumstances at your workplace, the 

reason may be e.g. lack of work or savings. 

 
If your employer must reduce the number of employees due to 

lack of work or savings, the circumstances at the time of 

dismissal determine whether the dismissal is fair. 

 
Before the employer chooses to undertake dismissals due to lack 

of work or savings, it is under a duty to investigate the options of 

reallocating you to alternative available work. 

 
YOUR CIRCUMSTANCES 

A dismissal based on your circumstances may be e.g. your 

breach of your obligations because you do not arrive at work 

on time or do not adhere to deadlines. 

 
The reason may also be e.g. difficulties in collaborating. In 

that case, your employer must document: 

 
• That there have been issues 

• That the issues have significantly affected the completion of tasks  

• That the reasons for the issues may be attributed to you  

• That your employer has attempted to resolve the issues 

• That your employer has raised the issues with you in a reprimand 

• That reasonable time has been allowed for assessing the 

result of endeavours. 

 
A dismissal based on your circumstances usually requires that 

you have had prior notice by way of a reprimand. A reprimand 

must state exactly the causes of your employer’s dissatisfaction 

and how to rectify the situation. 

 
You may learn more about reprimands on www.dm.dk/ 

AdvarselOffentlig. Select “Vilkår for ansættelsen/Advarsel”. 

 

 
IF YOU ARE SUSPENDED 

If you are suspended in connection with a dismissal, you will not 

be required to attend work until further notice; however, you 

must be available for work. You will receive your usual salary as 

you are employed until such time as you leave your position. 

 
If you are suspended, your employer must have real and 

substantial reasons for you to remain available for work. 

 

You will not be required to take holiday during your period of 

suspension unless otherwise expressly agreed or instructed. 

You may take up new employment during the notice period if you 

ensure that you agree with your new employer that you may take 

time off to comply with your duty to be available for work. This 

means, amongst others, that you must be given time off to complete 

tasks for the employer which suspended you, if this is required. 

 
During the suspension period you are technically still employed 

and therefore continue to be bound by a duty of loyalty. This 

means, amongst others, that you must not be involved in 

competing activities or make unfair use of your knowledge of the 

company. 

 
IF YOU ARE RELIEVED OF YOUR DUTIES 

You may agree with your employer that you should be relieved of 

duties during the notice period. This means that you will continue to 

receive your usual salary but are not required to attend work nor are 

you required to make yourself available for work. 

 
You should be aware that if an unconditional release period has 

been agreed – meaning without set-off – holiday must be taken 

during the release period to the widest extent possible and 

without separate notice being required. However, the holiday 

must be able to be taken within the release period. If you enter 

into alternative employment during your release period, specific 

rules apply to holidays and you are advised to contact DM. 

 
Basically, during a release period, you will be obliged to be able 

to document that you apply for alternative employment. 

 
During your release period, you may undertake alternative work 

during the notice period. Depending on the agreed release period, 

during your notice period, you may receive salary from your previous 

employer and any current employer at the same time. If you have not 

specifically agreed that you continue to receive your usual salary 

although you undertake alternative employment during the notice 

period, the salary received from your current employer may be offset 

against the employer which relieved you of your duties. As a 

minimum, you are entitled to three months’ salary from the 

employer who relieved you of your duties. Whether you are 

entitled to salary above and beyond the three months will be 

based on a calculation of whether you have suffered a loss of 

earnings during the release period. 

 
During the suspension period you are technically still employed 

and therefore continue to be bound by a duty of loyalty. This 

means, amongst others, that you must not be involved in competing 

activities or make unfair use of your knowledge of the company. 

 

 

http://www.dm.dk/%20AdvarselOffentlig
http://www.dm.dk/%20AdvarselOffentlig
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If you are relieved of your duties, you should receive a written 

agreement setting out the terms. 

 
IF YOU ARE SUMMARILY DISMISSED 

You may be summarily discussed if you are in substantial breach 

of the terms of your employment. A summary dismissal must be 

based on a very serious offence, such as embezzlement, physical 

assault or serious breach of faith. 

 
In that situation, your salary payments will immediately cease 

and your employer is not obliged to pay you salary during the 

notice period. Moreover, you may be found to be liable to pay 

compensation to your employer. 

 
Summary dismissal is a rarity. 

 
PROCEDURE 

Learn more about the various procedures to which the employer 

must adhere at www.dm.dk/afskedigelsesprocedure. 

 
DM RECOMMENDS 

If an employer is facing the dismissal of several employees due to 

the employer’s circumstances, DM recommends that the works 

committee (WC) enters into a job security agreement which, as a 

minimum, contains these endeavours to avoid dismissals: 

 
• Options of an alternative division of tasks. Including continuing 

or supplementary training of employees 

• Offers of schemes for seniors, reduced hours, leave or resignation 

• Time off in lieu of pay for additional hours worked 

• A no-dismissals agreement if there are relevant work-related 

tasks which may be undertaken by those planned to be dismissed. 

Possibly together with enhancement of competences. 

 
If a choice is to be made between several employees, DM 

recommends that objective criteria are applied. 

 
It is advisable to speak with your employee-elected WC member 

or your union representative about your and your colleagues’ 

wishes in relation to the process as well as about alternatives to 

the savings planned by the management. 

 
SEVERANCE AGREEMENT 

When an employee is dismissed, the management has the option 

of entering into a severance agreement with the employee to be 

dismissed. DM or the union representative will enter into the 

agreement with the management. 

 
IDEAS FOR NEGOTIATIONS 

DM or the union representative may negotiate to e.g. include 

some of the following terms in a severance agreement. These are 

additional terms to those included in the notice prescribed by the 

Danish consolidation act on employers’ and salaried employees’ 

legal relationship: 

 
• Extended notice period 

• Paid release for job hunting during the notice period 

• Release of duties during the notice period, if desired 

• No set-off in salary if alternative employment is obtained 

• No holiday to be taken during the notice period 

• Employer-funded outplacement or supplementary training. 

 

 

 

 

 
 BELIEVES T

 

http://www.dm.dk/afskedigelsesprocedure
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MOVE ON WITH DM 

MAKE USE OF DM’S OFFER OF CAREER ADVICE, REVIEW OF CV AND APPLICATIONS, NETWORKING AND 

ENHANCEMENT OF COMPETENCES WHEN PREPARING FOR A NEW JOB, LOCATING JOBS AND APPLYING FOR THEM 

 



10 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CAREER ADVICE 

Call DM and receive career advice over the telephone. Here, you 

have the option of discussing your situation and your thoughts 

on how to move on. You may also schedule a personal interview 

with a career consultant. 

 
Our telephone career advisory service is open Monday, Tuesday, 

Wednesday and Thursday between 10:00 and 16:00 and Friday 

between 10:00 and 15:00. Learn more at www.dm.dk/ 

karriereraadgivning 

 
COACHING 

If you need further advice and assistance, you may purchase three 

sessions of career coaching. This is a fee-based offer at an 

advantageous price, as your DM-membership entitles you to a 

discount. Learn more at www.dm.dk/karrierecoaching 

 
OUTPLACEMENT 

DM also offers outplacement schemes which take up to three 

months. This is typically an offer which is negotiated in 

connection with the dismissal which means that the employer 

pays for it. 

 
REVIEW OF CV AND APPLICATIONS 

Once you start applying for work, you have the option of submitting 

your CV and your application to DM and receive feedback over 

the telephone on a day-to-day basis. 

 
Learn more at www.dm.dk/ansoegningstjek 

 
NETWORKING 

When applying for work, visibility is paramount. It is a good idea 

to spread the message of your competences and where you 

would like to use your knowledge, your experience and your 

competences. 

In the various professional DM network, you have the option of 

following the professional development in your areas of interest. 

At the same time, the networks constitute a forum where you 

may learn about possible job opportunities. 

 
DM offers free membership of professional networks which are 

based on profession or job function. Moreover, you may find 

regional networks for DM members all over the country. 

Learn more at www.dm.dk/netvaerk 

 
INSPIRATION AND TOOLS 

DM also offers several events which may be relevant to you. By 

way of example, these could be themed events for unemployed 

and recently qualified members which introduce you to special 

professions and areas of work as well as courses offering tools 

to jobseekers. 

 
DM’s after-work meetings provide inspiration and new knowledge 

on the trends in the work life of the highly-educated people. 

 
At DM’s career workshops, it is possible to obtained assistance in 

clarifying career direction and focus. These are first and foremost 

aimed at members who are in work but are facing a voluntary or 

involuntary change of jobs. 

Learn more at www.dm.dk/fyraftensmoder 

www.dm.dk/karriere 

 
MAKE USE OF DM’S WORKSHOPS FOR UNEMPLOYED MEMBERS 

If you do not have the option of job surfing and applying from 

home or from your place of work, you may use the DM 

workshops in Copenhagen, Odense, Aalborg and Aarhus. 

Learn more at www.dm.dk/workshop 

 

 

http://www.dm.dk/%20karriereraadgivning
http://www.dm.dk/%20karriereraadgivning
http://www.dm.dk/karrierecoaching
http://www.dm.dk/ansoegningstjek
http://www.dm.dk/netvaerk
http://www.dm.dk/fyraftensmoder
http://www.dm.dk/karriere
http://www.dm.dk/workshop
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GOOD ADVICE FROM A BUSINESS 
PSYCHOLOGIST 

THINK AHEAD 

THE MAJORITY OF PEOPLE FIND A NEW JOB AND GROW TO ENJOY IT. 

 
PSYCHOLOGICALLY, A DISMISSAL IS A PROCESS OF SEPARATION. YOU EXPERIENCE A LOSS AND 

MUST SEPARATE YOURSELF FROM SOMETHING IN WHICH YOU HAVE OFTEN INVESTED FEELINGS AND 

LOYALTY FOR A LONGER PERIOD OF TIME AND THAT IS UNCOMFORTABLE. THESE ARE THE WORDS 

OF KIT SANNE NIELSEN, BUSINESS PSYCHOLOGIST WITH ERHVERVSPSYKOLOGERNE 
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This loss causes a number of different feelings and thoughts: ”Some 

become paralysed, frightened and worried about their future. 

Some become angry, some feel unhappy and sad, while others 

feel guilt and shame for being dismissed. And some experience a 

little bit of all these feelings.” 

 
Kit Sanne Nielsen believes that you should permit yourself to 

feel sad. Permit yourself to experience feelings of having been 

wronged and unfairly treated. 

 
”However, it is also important to play down the dismissal. To speak 

with others and not hide and feel ashamed. And then you have to 

apply common sense and move on. Add structure to your 

everyday”, she says. 

 
A large part of many people’s life and identity is found in their 

work. Work legitimises our person. It is our access to exchange 

knowledge and experience with others. 

 
”Our values are solidly anchored in our work: You must educate 

yourself, be skilled and have a long CV with courses and new 

master qualifications. Work is typically the first thing we ask 

about when meeting new people and you are a nobody if you 

do not work. For this reason, a dismissal knocks the wind out of 

you and leaves you with a feeling of lost identity.” 

 
UNDERSTANDING PROMOTES MOMENTUM 

The business psychologist emphasises that such a fundamental 

knock-down means that you need to understand the dismissal to 

be able to handle it in a constructive manner going forward. And 

How this understanding comes about depends, amongst others, 

on why you were dismissed. 

 
”Dismissals are often based in something structural and, in that 

context, it is important to normalise the dismissal and see it in a 

different context from the one that centres around you: E.g. that 

the employer had to cut costs. For this reason, the management 

had to consider what could be cut back and you could have done 

nothing to stop it. It was outside of your control,” says Kit Sanne 

Nielsen. 

 
If you are dismissed for reasons to do with yourself, you need to 

be realistic and look at how to understand it and what to learn from 

it: 

”In this world, nothing is objective which means that a dismissal is 

a lot of different things. I usually say that if only five percent of it 

is real, what does that five percent consist of and what can you 

use it for going forward?” 

 
Kit Sanne Nielsen recommends take what is constructive to heart 

and using that to work out what you can do better next time and 

how you can use yourself differently going forward: 

 
”Often, it is about the personal and social competences. You can 

work on becoming more sensitive to your surroundings and becoming 

aware of how you communicate: Are you too closed-off or too open? 

Too direct or too indirect? In other words, you can use the dismissal 

to consider how you can develop.” 

 
TAKE THE GOOD TO HEART 

Being dismissed negatively affects your self-esteem and the 

best you can do is to try to accept that it has happened and 

that the dismissal has become part of your working-life 

experience and part of your history. 

 
”Tell yourself – repeatedly, if necessary – that these things 

happen. Something bumped into me. It is out of my control.” 

 
”A good history is important for moving on. And the good things 

do not disappear because you were dismissed. Think about the 

good experiences you would like to take with you from the 

workplace which you are leaving and then leave the rest behind. 

Write down your choices and let them be beacons for moving 

forward. What are you pleased to be rid of? Think three months 

ahead. What can be achieved over the next three months? What 

do you need to take control of?” 

 
”Being dismissed stings and you have to respect that. But the 

majority, by far, finds a new job, become attached to new 

colleagues and become at least as happy about the new place 

as they were fond of the place of employment from which they 

were dismissed”, says Kit Sanne Nielsen. 
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THINK CONSTRUCTIVELY 

 
Robustness is the ability to handle adversity, 

frustrations, stress and crises. A number of surveys 

confirm that six factors play a significant part in 

creating robustness: 

 
1. RELATIONS 

Good relations to family and friends create 

robustness and provide you with the option of 

discussing problems. 

 
2. THE ABILITY TO CHANGE PERSPECTIVE 

There is no objective truth determining what is good 

or bad – only different perspectives. 

You cannot avoid negative experiences but you can 

change your perception of them. 

 
3. WORK TOWARDS A GOAL 

Set out realistic goals and make continuous, small 

endeavours. By setting and focusing on your own goals, 

you can retain a feeling of control. 

 
4. DEVELOP YOURSELF 

Find areas which will help you gain insight into 

yourself and develop. When you gain insight into 

yourself or develop a skill, you feel empowered. 

 
5. A POSITIVE IMAGE OF YOURSELF 

Strengthen your faith in yourself by focusing on your 

strengths and the areas where they are most in 

play. 

Work consciously with your strengths instead of your 

weaknesses. 

 
6. CARE FOR YOURSELF 

Identify and practice methods for keeping your 

psyche and body top-tuned. 

Psychically, the most efficient method is 

meditation/ mindfulness. 

 
Source: Erhvervspsykologerne. 

 
GOOD AGREEMENTS HELP 

 
It is good if your place of work has good agreements 

on the procedure of dismissals and the support to be 

offered by the organisation to the dismissed in 

connection with the dismissal. 

 
In connection with the dismissal itself it is a good idea 

to not have the dismissed saying goodbye straight 

away. It is good if you can stay at the place of work 

immediately afterwards, to have the possibility to go 

down to where your things are and speak with your 

colleagues if you feel like it. Naturally, this should be 

voluntary and the best thing is to be given the option to 

e.g. stay for the remainder of the month. 

 
Four to six consultations with a coach who may 

provide advice and sparring about outplacement may 

make a big difference. 

 
Kit Sanne Nielsen, Business Psychologist with 

Erhvervspsykologerne. 
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TIPS 

THINGS TO REMEMBER 

IF YOU DO NOT FIND A NEW JOB BEFORE THE EXPIRY OF YOUR NOTICE PERIOD, YOU MUST SIGN ON 

AS A JOBSEEKER AT YOUR LOCAL JOB CENTRE ON YOUR FIRST DAY OF UNEMPLOYMENT 
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”IF YOU DO NOT FIND A NEW JOB, BEFORE THE 
EXPIRY OF YOUR NOTICE PERIOD, YOU MUST SIGN 
ON AS JOBSEEKER AT YOUR LOCAL JOB CENTRE ON 
YOUR FIRST DAY OF UNEMPLOYMENT.” 

 
 
 
 
 
 
 
 
 
 
 

If you have been relieved of duties or suspended, you do not 

need to sign up with the job centre and your unemployment 

insurance provider until the expiry of this period. However, during 

a release period, you will be required to be able to document that 

you are seeking alternative employment. 

 
 

YOU SHOULD THEN, AND 

WITHOUT DELAY, SEND THE 

FOLLOWING TO YOUR 

UNEMPLOYMENT BENEFIT 

PROVIDER: 

• Declaration of unemployment 

• Resignation/severance agreement 

• Payslips for the last 14 months 

• Tax deduction card. 

 
If the reason for your dismissal is in large part due to your 

circumstances (voluntary unemployment), you will be quarantined 

for three weeks. The unemployment benefit provider determines 

whether you have entered voluntary unemployment. 

 
Although quarantined, you must sign on with a job centre. This is 

because you can only go through a quarantine when signed on with 

a job centre and comply with all other requirements for 

unemployment benefits. In other words, you cannot go through the 

quarantine if e.g. you are on holiday. 

If you have negotiated a severance agreement with your employer in 

which you accept a notice period which is too short, you will not be 

entitled to unemployment benefits for the period equivalent to the 

reduced period. 

 
If your severance agreement specified a severance pay, any sum 

exceeding the period equivalent to the notice period of the employer 

not lead to deductions from your unemployment benefits. Any 

compensation for unfair dismissal  does not lead to a deduction in 

unemployment benefits. 

 
If you have worked overtime within the three-month period prior 

to your first day of unemployment, the overtime pay will be set off 

against your unemployment benefits. 

 
PENSION 

It may be advisable to contact your pension provider if you are 

dismissed. The pension provider will advise you on how to act in 

the notice period, if you become unemployed and when you enter 

into employment again. 

 
REMEMBER TO CHANGE YOUR MEMBERSHIP INFORMATION 

If you have been dismissed and have left your employment, you must 

remember to change your membership information with DM. You 

can do this under “Min profil” at www.dm.dk or by contacting 

the DM Member service. 

 

 

http://www.dm.dk/


 

USE DM 
DM provides you with assistance if you are dismissed and 

when you need to move on. You can receive career advice, 

reviews of your CV and applications and assistance in your 

job search, amongst others. 

Learn more about dismissals at www.dm.dk/afskedigelse  

Learn more about career advice at www.dm.dk/karriere  

  
 

 

Nimbusparken 16 

2000 Frederiksberg 

Telephone 38 15 66 00 

dm@dm.dk 
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